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5. FOREWORD

As we embark on the journey of knowledge and intellectual exploration at
KUHe3, it in with great pleasure and i sense of responsibility that 1introduce

this Academic Integrity Policy, Our university stands as a beacon of leaming
where the pursuit of knowlodge i not only encouraged. but is inscparable
from the values that defing our academic comminity.

Academic integrity is the bedrock upon which an educational nstitution is
built, In & world where information in abundant and rapidly cvelving, the
abiliry to ethically engage with knowledge is more crucial 1han ever, This poliey
underscores our unwavering commitment to fostenng a community of
scholars who not only excel in their respective fields, but do so with the utmost
integrity,

Academic integnty is not just a set of guidehnes; it 18 a reflection of our
dedication o the pursuit of truth, the advancement of knowledge, and the
development of ethical leaders. In embracing these principles, we ensure that
the degresa we confer carry not only the weight of academic achisvement, but
alsa the stamp of honesty and intellectual responsitality.

1| encourage each member of our community to embrace the spint of this policy
and recognise that academic integrity is not a restriction but a iberating force
that enhances the value of our education. By upholifing these standards, we
contribule not only to our personal growth but alse to the reputation and
legacy of KUHeS.

Let this Academic Integrity Policy serve as a compass, guidng us as we
navigate the vast sea of knowledge with honiour, respect, and commitment to
excellence

T{m.mi }'T“’q

Professor Francis Mota
Chairman of Couneil



&. PREFACE

Welenme to Kamuru University of Health Sciences (KUHeS), an instutution
committed 1o fostering a community of schelarships, ethical conduct, and
intelleciual growth. At the heart of our academic mission s the pursuit of
hmwirdg with in!_rgﬂly: n commitment o hnﬂ.euy_ fairness, and mpmmhte
scholarship. This preface serves as an introduction to our Academic Integrity
Paliey, a foundauenal decument that outlines the principles and expectations
ding the conduct of every ber of our ! COmMmLERiY.

Academic integrity is the comersione of educational experience in KUHeS. It
is a shared responsibility that demands the actwve participation of both the
students and faculty. This policy is designed (o articulate expectations and
pravide a framework lor pe ing and upholding the high standards of
cademic honesty.

In the following pages, you vall find a comprehensve overview of our policies

regarding plagianinm, cheating, and other forms of academic misconduct.
These guidehnes are not puninve measures but rather a reflection of our

enit W0 madn g an environment that valiles intellectunl rigor and
ethical behaidour,

As members of the KUHeS community, we recognise the importance of
academic integrity i preserving the credibility of our degrees and the
imowledge we prodwce. By adhering to thess principles, we contribute 1o the
creatwn af a ., af # chas by trust, mutual respect,
and & shared commitment to exceilence.

1 hope this Academic Integrity Policy will serve as o guide, fostering o culture
of academic honesty that extends bevond the dassroom and into every aspect
of our academic pursuits Let us work together 10 ereate an environment in
which the pursuit of knowledge is Aot only rigofous but alse grounded in
principles of honesty and integrity.

Professor Macpherson Mallewa
Vice Chancellor
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KUHeS £ Komuzu University of Health Scences



9. DEFINITION OF TERMS

Academic Integrity:

Erthical commitment to honesty, responsibility, and
thie pursuiz of knowledge with integrity, including the
acknowledgment of sources and the adherence to
eatablished academic standarda.

Dishonestly ebtaining or presenting academic work
or mformation, including plagiansm, unauthorised
coflaboration, or using unauthonsed materials
during exims.

Unauthorised collaboration brtween indwviduals to
produce academic work or asscsaments, typically
lending to unfeir advantage or deception regarding
the originabity or authorship of the work.

Deliberate invention or falmfication of research
findings, g:_lptn.mmlnl resulis, or stabsiical
information without conducting the corresponding
experimenis o observations, iypically done 1o
decetve or mislead others in academic or acientific

coniexis

Misrepresentation of facts: Preseniing information inaccurately or

Responaible Use of T

selectively in o manner that distorts the truth, often
with the intent to deceive or maniputate perceptions,
particularly withun academic or scholarly contexts.

Act of presenting someone clse's work, deas, or
EXPICARONS &S one's own without proper attnbution,
whether intentionally or unintentionally.

hoology: Adhering to cthical standards in the use of
technology,  including  avolding  plagiariam,



respecting  intellectual  property  nghta,  and
matntamung the secunity of academic information

Unauthorised Assistance: Receiving or providing assistance without proper

ALt during il ACLIVITIES.




10. BACEGROUND AND SCOPE

Academic integrity is the cornerstone of a thriving educational community
and provides an ethical foundation upon which the pursuit of knowledge
rests. At KUHeS, we recognise the lundamenial importance of maintaning a
culture of honesty, fsirness, and trust among studenits, faculty, and stafl. This
policy is o E 10 OUr Commi to upholding the highest standands
of ethical conduct in academic pursuits,

The need for such a policy arises from the evolving landscape of education
anel the increasing challenges posed by technology and globalination. As
information becomes more accessible, the templation o engage in academic
misconduct also increases. Therefore, it in imperative thal our universsty
community remains steadiast in i18 dedication to academic integrity, ensuring
that the degrees awarded by KUHeS refllect not only intellectual achievement,
but also o commitment ta ethical scholirship,

The scope of the Academde Integrity Policy extends to all members of the
academic community including students, faculty, staff, and administratorn
It I all el activities, whether In tradidonal classroom
settings, online environments, research endeavours, or any other educational
context affiliated with the KUHeS. Key elements within the scope of this policy
inciude but afe not lmited ta:

0. Plagiarism: The use of somesne elae's words, fdeas, or wark without
proper attribution.

b. Cheating: Any form of dishonesty or unfar practice duning

i i erils, of nis.

c. Collusion: Unauthorised collaboration with others on assignments,
projecis, or assessments where individual work (s expected,

d. Fabrication: Falnfying data, mformation, or research results in any
ncademic context.

e. Misrepresentation: Providing lalse ink or o in
the academic context, inclyding during admission processes.




{. Unauthorised Assistance: Receiving or providing assstance without
proper authonsation dunng academic activitees,

g Responsible Use of Technology: Adhenng to ethical standards in the
use of rechnology, inclurding aveiding plagiarism, respecting intellectual
property rights, and maintaining the security of academic information.

11. THE RATIONALE FOR THE POLICY

Malawi's mindset changes within the context of Agenda 2063, the African
Union's strategic framework for socio-cconomic transformation, entails
several key aspects. A mindset change i Malawi would prioritise investment
in it people, recogrusing human capital as a crucial drver of development.
This envolves: strateges o improve education and skills training. promote
gender equality, and enhance healthcnre systems, ensuring that Maliwians

fre equipped to participate fully in the economy and society,

Embracing a mindset of innovation and technology is esscntial for Malaw to
leapirog development challenges and capitalise on opportunites in the digital
age. This involve fostering a culture of entrepreneurship, promoting research
and development, and leveraging technology to address social, economic, and
environmental fssues. A mindset chanpe entals o commitment (o good
Fovernance, parency; and hility in Malaw's institutions and
leadlership. This is crucial for fostering trust, promoting inclusive
development, and ensuring that rescurces are effectively managed and
allocated to achieve Agends 3063 cbjectives. Overall, Malawi's mindset
change within the framework of Agenda 2063 would involve embracing a
forwird-looking. collaborative, and sustainable approach 1o development.
with o focus on investing in people, hamessing innovation, and promoting
good governance to realise the contunent’s collective aspirations.

The rationale behind msttunng an Academie Integeity Palicy {8 rooted tn the
ever-evolving landscape of education, which s continucusly shaped by
rechnological ady and the global of infarmation. In todoy's
wnterconnected world, knowledge has become more accessible than ever
before, presenting both opportunities and challenges. While technology has




undoubtedly facilitared learning and research, it has also heightened the
temnptation for academic misconduct.

The Academic Integniy Policy serves as a vital saleguard agamst the erosion
of ethical standards within the educational community. By establishing clear
Erebdels amd « juences for academic dishonesty, this policy ensures
fairmess and squity among all studenta. It creates a level playing field in which
success b8 determined by mern and genuine offon rather than deceioful
practices.

Moreover, upholding academic integrity is paramount for presering: the
reputation and eredibiity of educationsl institutions, such as KUHeS. By
maintaining rigorous standards of honesty and ethical conduct, universities
reinforce the value and respect associated with their degrees. A stromg

itment o il integrity mot only enhances the inatitution's
standing but also instils confidence in ita graduates® qualificazions.

Beyond safeguarding the reputation of the umversity, the Academic lategrty
Policy plitys: A crucial role in fostering & culture of ethical scholasship, By
p ing h v, i iy, and sccountmbility, this policy cultivates a
community bailt on trust and respect. This encourages students to take
ownersiup of their ncademic work, engage in meaningful learming expeniences,

and contribute positively 1o the scholariy commumry.

In easenice, the Acadermac Integrity Policy serves as the cormerstone of KUHeS's
commitment 1o exceflence in education, It reflects the university’s dedication
1o upholding the highes: ethical standards and ensunng thar academic
achievemnents are attained with integrity and honour, By adhering to thess
principles, KUHeS not only prepares students lor success in their chosen
field s, biit also equips them with the moral com pass necessary io navigate the
complexitics of the modern world,

A world-class University and Centre of excellence in health education,
rescarch, and imnovition.



13. KUHES MISSION

To advance knowledge, professional competencies, akills, and innovations in
health sciences through high-quality’ student-centred and innovative

education and research that responds o national policy. health. and
development needs in an efficient, sustainable, and result-onented manner.

14, AIM OF THE POLICY

The aim of the Academic Integrity Policy is to establish and uphold a culture
of academic honesty, integrity, and sthical behaviour within our academe

COMMUnLY,
15. POLICY OBJECTIVES
The objectives of this Palicy are to:

i Cultivate & culture of integrity among students, faculty, staff, and
adminisrrators.

b. Set expectations for proper acadeniio conduct,

¢. Define specific forma of academic misconduct such as plagiansm,
cheating, collusion, [abrication, misrepresentation, and

d. Promotr educatonal awareness to prevent unintentienal violations
and encourage shared responsibility,

e. Ennure fair and transparent procedures for mvestigating and
addressing alleged violations of academic integrity.

L Safeguard the value of academic credentials and uphold the
credibulity of university programa, degrees, and certifications.

g. Foster pride and professionalism among students in academic
achievement,



16. POLICY PRIORITY AREAS
The following constitutes the Policy Prionty Areas:

16.1 POLICY PRIORITY AREA 1: CULTIVATING A CULTURE OF

162

ACADEMIC INTEGRITY

Policy Issue: Chall i 1 ting measwres 0 safeguard
academic integrity across the University community.

Policy Statement: KUHeS in dedicated to cultivating a culture of
academic integrity that permentes oll aspects of university life. This
commitment reflects our beliel that ethical conduct is fundamental to
the pursuit of knowledge and achelarly endesvours. Appendices 1 on
Code of Conduct for School shall apply to al stall membera. Appendix
2 ghall be applied by all studenis prior 1o submitting major assignmenis
such as case studies, essays, semester papers, dissertations and
theses,

Palicy Strategies

The sirategies shall inclade:

. Orientation and Onboarding

L. Promote a Values-Based Environment

. Create a value-based environment that encournges responsible
conduct.

d. Incorporate Infegnty mio ional C

POLICY PRIORITY AREA 2: PREVENTION THROUGH ETHICAL
BEHAVIOURS

Pollcy Issne: Chalienges in developing guidelines for defining academic
misconduet and promonng ethical behavious across the Universay
Community.

FPolicy Statement: KUHeS 18 commined o preventing academic
minconduet I]iruLI.sh comprebenuve education  and pmmijna, the



16.3

16.4

knowledge and 10ols necessary for individuals to make informed and
cthical decimons in their academic pursuits,

Palicy Strategles

The strategies shall include:

i Integrate Academic Integrity Education info Curmiculum
b. Professional Development for Faculty

¢. Student Workcshops and Resources

POLICY PRIORITY AREA 3; TRANSPARENT AND FAIR
ADJUDICATION PROCESSES

Policy lssua: Challenges in transparency and equity in adjudication
processes to enaure fairness and accountabiliey.

Policy Statemeat: KUHeS is committed 10 preventing academic
misconduct through comprebensive education and providing the
knowledge and roals necesanry for mdividuals to make informed and
cthical decisions in their academec pursuits. Appendix 3 shall apply for
o fair and transparent adjudication processes.

Policy Strategles

The strategies shall ihehade:

a. Educational Workshops and Trainimg Sesslons

b. B¢t guidelines for reporting  suspected cases of  academic
misconduct.

¢. Engnging Student Lenders and Peer Educators

POLICY PRIORITY AREA 4 TECHNOLOGY AND ACADEMIC
INTEGRITY

Policy Isspe: Challenges and oppormunities presented by technology in
the eontest of academic invegrity.

Policy Btatement: KLHe2 acknowledges the mfluence of technology on
academic  practices and s committed o jeveraging  technology

]



16.5

b,

responaibly, while addressing emerging challenges related 1o academic
integrity.

Palicy Strategles

The strategies ahall include:

i lmplement Plagiarism Detection Tools
b, Bectire Onlines Assessment Platforms
¢. Digital Literacy Initiatives

POLICY PRIORITY AREA 5;: SANCTIONS FOR ACADEMIC
INTEGRITY VIOLATIONS

Priority Issue: Challenges in developing effective and consistent
sanclioning guidelines and penalties for academic integrity vielations to
deter misconduct snd uphold academic standards.
Policy Btatement: KUHeS acknowledges that any vislation of academic
integrity is @ serous offence, subject o appropriate sanctions or
penaltes, Viodanons of academic integrity may result in academic
Ities and for disciplinary Ap es 3 and & shall apply
in cases of reporting cases and Procedures for Adjudicating Academic
Integrity Vialanona

Policy Strategies
The strategies shall include:

Academic Penallies

i.  BRequiremment to re-submit the nssignment of complete an
allernale assgnment.

u.  Grade reduction for assignment or course,

. Failure grade for assignment.
iv. A grade of F {fadl) in the course.
Dsciplinary Sanctions

i. Diaciplinary reprimiand.

1. Diaciplinary probation.



i, Diarmasal from a deportmental or school programn,

w. Denial of access to mternships or research programa.

Loss of appoiniment to academic positions.

Loss of departmentalfgraduate program/school endorsements
for internal and external fellowship support and employment
Oppartunites,

Removal of fellowship or assistantship support.

Suspensions of one or more semesters.

Delays in the completion of professional programs.

Dinmissal from a graduate or professional program or university,
Expulsion from the University with a permanent notation of
disciplinary sipiilsion on the student’s transeript.

xii.  Bevocation of o degree or certificate.

i =

ErREE

17. IMPLEMENTATION GUIDELINES
Implementation Guidelines for the University Academic Entegrity Policy:

17.1 of Inf

a Policy Distribution
KUHeS shall distribute the Policy o all members of the universaty
commiunty, including smdents, faculty, siaff, and sdmmistrators,
through official channels such as the university webwsite, handbooks,
and onentation matenals,

b Regular Updates

KUHe3 shall establish o mechanism for regular updntes and
revisions to the policy, ensuring that the community is aware of any
changes and remadns informed of evolving standards  and
EXpectations,

17.2 Educational Programs and Resources

it Orientaton Programs



The Universiy shall integrate academic integnty discusasons and
guidelmes nio new student and faculty oneniation programs to set
expectations from the beginning of their assoclation with the

UnAiversiny.

b. Workahops and Seminars
The University shall conduct regular workshiops and seminars on
academic integrity for both students and faculty, providing practical
guidance on proper cmanons, research ethics, and avoiding
Plegiartsm.

¢. Online Resources
The Univeraity shall develop and maintain a comprehenaive s&t of
online resources; including tutorials, FAQs, and case studics, 1o
facilitate easy access to information related vo academic integrity.

17.3 Faculty Development
o Professional Development Seasions

KUMeS  shall provide profe de et
opporturities for faculty members to enhance their undersianding
of academic mregrny issues, teaching sirategies that promote ethical
behavior, and the-effective use of technology in mantanmg integrity.

b. Promote Best Practices
KUHeS shall encourage the sharing of beat proctices among faculty
menibers, fostenng a collaborative environment for promoting
acwdentic mtegrity,
17.4 Technology Integration
o Plagiarism Detection Software
KUHeS shall implement and regularly update plagiarism detection

software 1o identify and sddress instances of the unauthorised use
of sources,



b Secure Online Assessment Platforms

KUHeS shall facilitate the adoption of secure online assessment
plaforms 1o ensure the miegnty of onling exams and assignments.

¢, Digreal Literacy Indtintives

KUHeS shall incorporate digital kteracy cducation mio academic
programs, cquipping students with the sidlls necessary for the
respotisible and ethical use of technology in their noademic work.

17.5 Adjudication and Reporting
a. Clear Reporting Mechanisms

EUHeS shall establish ehear and confidential mechanisme for
reporting siuapected instances of academic misconduct, ensuring the
protection of those reporting and individuals mvolved.

b. Treasparent Adjudication Procedures
KUHeS shall artieulate and disseminate procedures for inveatgating

and adjudicating academic integrity cases 1o ensure fransparency
andd fairmess.

. Suppt Services

KUHeS ahall provide support services for atudents invelved in

academic  ntegrity cases, ncluding counseling, guidance, and

educational resources to facilitate a positive leaming expenience,
18. MONITORING AND EVALUATION

Effective monitoring and evaluation are crucial components for ensuring the
continued success and relevance of & university's academic integrity policy.

18.1 Quantitative and Qualitative Metrics



KUHeS shall develop & combination of guanuianive metncs [eg.
reduction i academic misconduct cases) and qualitative mdicators
{e.g surveys measuring awareness and anitudes] to provide o
camprehenave view of paliey effectiveness.

18.2 Incident Reporting
The University shall maintain a systematic record of reported academic
integrity incidents, including the nature of the walatons, the courses
inveolved, and the outcomes of adjudicatnon processes.

18.3 Technology Utilisation Data
hUHeS shall monitor the usage and cffectivencss of technology tools,
such as plagearism detection software. and sscure online ansesament
platforms, through data analytics,

18.4 Scheduled Reviews
KUHeS shall review the policy every five years to ensure that it remains
aligned with evolving educational practices, technological
advancements, and emengng challenges.

18.5 Report Generation

KUHeS shall generate comprehensive reporis an the ellfectiveness of its
policy, highlighting key findings, successes, challenges, and

Tecom dations for improvement.

18.6 Integration with Institutional Quality Assuranco
KUHeS shall ensure that the monitoring nnd.ern!mmmpmmmnh;n
with the mstitutional accreditation standards and quality assurance
frameworks, demonstrating  the  university's  commitment  to
malntaining high academic standards.

19. FINANCIAL IMPLICATIONS

The mitial stages of miroducing the palicy shall have cost implications in
terms of academic integrity aenmtisations, orlentations, and training. and the



initial installavon of systems such as Turninn before it starts returning and
serving KUHeS and the entire nation. Some of them include:

Conducting faculty and stail training sessions on academic integrity may
involve expenses for the trainers, materials, and facilities.

Investing in plagiarism detection software, secure online assessment
pintforms, and other technological tools is associated with Heencing

1 tation, and maint COBlA.
Eatablishing  and intaining far and transparent adjudication
processes may involve costs related 1o legal o ltation. administrative

suppart, and counselling services,
Conducting awareness campagns through vanous chanmels such as
posters, websites, and events involves marketing and comminicanon

EXpEnAes,



Appendix 1; Code of Conduct for Schools

o

Ensure that studenis and members are well informed about the

Academic Integrity Policy for Stafl and Students through publicly
accessihle means.

b Inform students and stafl about the available suppont for academic

conduct.
Orient students on acedemic writing which shall among other iasucs
inclhide referencing syle.

. Qrient and en i dents to use plagarism software before

g thear BRI,
Develop and  administer academic assesaments that do not
encourage academic dishonesty such as plagiarism.
Prowide. students with an  assignment sheet with  detailed
instructions.
Provide students with a rubric sutlining assessment at all paints in
the process and final product.

. Provide clear guidelines regarding acceptable amounts of help from

peers or other adults,
Assist students who have diflficuly |
information,

and

L. 3




Appendix 2: Academic Integrity Declaration Form for Students

Student{S) Name{5)

Student Registration Number(3)
Programme

Year of Study

Module Title

Module Coade

Asaignment Title

This form shall be completed by the smedentis] and minched to any
assignment submitted as a part of the t. The submission of
this form by a studentfs) is their confirmation of the terms of the
declaration., Smdmu found to have commiited academic malpractice
are liable to receive a penalty for the offence committed in a particular
madule, The type of penalty shall be determined through well-known
procedures which have been instituted.

Student Declaration

I conficm that | have read and understood KUHeS Academic Integrity
Policy. | confirm that | have acted honestly, ethically, and professionally
throughout the process of writing this assignment. Ifwe confirm tha
1/we have peither copied material from another source nor committed
pliglariam or fabricated or falsified dats when completing the artached
picce of work. | fwe confirm that [/ we have nesther copied material from
another source nor colluded with any other student in the preparation
and production of this work. (lssues of collaboraton and
acknowledgement of sources to be tncluded).

Signature(s)

Date




Appendix 3: Academic Dishonesty Reporting Form
Please provide your information for contact and follow up.

Your full name{s):

Your position ftithe:

Your phone number

Your emal address:

Date of incident

Location of incident

Which students were involved in the situation?

Name

Gender

Registration No

Haw. were they invalved®

Please provide a complete summary of
the dncident. Your summary must
include the following:

1. How vou became aware of the
misconduct

2. A descriprion of the miscondurct [see
Academie lntegrity Policy for violathorns);
3. A description of any physcal evidence
|nttach evidence i avallablej,




A& ht-_ A MLJLAIH A a. & m
Violations

. Any member of the university community who becomes aware of
a possible violation of scademic integrity may initiate a fonmal
compiaint with the Office of Accused Conduct or equivalent by
completing the reporting form [See Appendisc ITj.

b, Members of the University community, other than fnculty
membsers, may also report evidence of an scademic musgney
viglation:

i Te the course instructor if the alleged volation eccurred in
a KUHeS eourse, or

il. To the school member supervising the accused or the
accused's Department Chair or Graduate Director if the
alleged violation socurred outside of a KUHeS eourse.

©. Any school or d i wha
mware of A possthie violanon of academic inlegrity must nitiale a
formal complaint by completing the reporting form (See Appendix
),

Initial Re of Alleged

Upon receiving a report of an alleged el integrity violation, the
appropriate officer determines the initial level of the viclation and
verifies whether the acoused;

. has o previous history of academic integnity violarions, and

b im currently subject to disaiplinary probation. I the accused has
had no sgnificant previous violatons, the school member may
adjudicate the matter themselves or refer the matter to an AlF in
the academic unit offering the course,

. If the accused has a significant previous violatkon or stands
accused of @ serious violagion, only the Exeécutive Dean
wadjudicates the case. If the appropriste Executive Dean is the
instructor of the course in which the alleged wiolation occurred,
the case must be transferred 1o another Executive Dean.

16



Adjudicating Alleged Violations

1. Notification of the Accused

The school member or Executive Dean deciding the case (the
*adjudicatnr?) shall notify the accused person of the allegntion in writing
ar by electronie communication within 15 working days of the thine the
school member becomes aware of the alleged vialation. The notification
informs the socused.

a. That & complant has been made agunst them,

b. About the disciplinary process.

. Of their righta throughout the adjudication process,

. That Campus Advisors are available 1o assist the accused. and

e That they eannot withdraw from the course without writen
permismon from the Exccutive Dean until the cuse is adjisdicated.

The notification shall mstruct the accused to respond wathin five
working days of its receipt 10 arrange tme o discuss the matter with
the adjudicaror, 1t shall also inform the accused that if they decline to
respond, the process shall contimue withowut their participation.
2. Investigation and Finding
Aler the accused has been notified, the adjudicator investigates the
allegation. The investigation may nciude meetings with the responding
party, complunant, witnesses, anid myarjwr mnvolved individuals. The
adjudicator shall:

. review all information about the complamnt with the accuned;

b. allow the nccused to respond to allegations.

. meet with the complainant (if necessary); and

d. pather information from witnesses.
3. Resalution
The adjudicater shall review all available informavon, weluding the
pecused's response, and determine whether the accused is responsible
for the alleged wiol The audjud shall inform the aceused in

writing the outcome of the investigation within ten working days from
the imitial meeting with the accused. If the adjudicator finds that the

17



accised has not vwolared the Academic Integrity Policy, the marter shall
then be closed and the adudicator shall report the outcome by
submitting the academic integrity final reporing: form, If the
adjudicator finds that the accused has violated the Academic Integrity
Palicy, they shall determine an appropriate sanction.

If the accused disagress with the lindings or sanctions, they can appeal
to the Campus Appeals T ittee within ten working days.

4. University Hearings

The University shall prepare complete procedures for  the
administration of university hearings and publish these procedures in
a publicly accesaible format.

5. University Disciplinary Committee

The University Disciplinary Committes adjudicates alleged academic
integrity violations tha: may result in suspension, expulsion, or any
penalty, The Disciplinary Commitiee reviews all avallable information
and independently determines whether the accused student violated
the Academic Integrity Policy. If the Committer finda the accused
responsible, the committee assigns appropriate sanctions (sj. The
Committee has the autharity to question witnesses, the accused [if they
choose to speak], and the complainant to determine the facts of the
case.

6. Composition of University Disciplinary Commitice
A University Disciplinary Committee typically compriscs at least three
trained members.

- One school member and two students. If the accused student is
a graduate student, one member of the Disciplinary Commitiees
will narmally be o graduaie student.

B, A trained university community member shall serve as the pre-
residing officer and sdminister the hearing to ensure a fair
process for all parties invelved.,



7. Hearing Procedures

Bunng a University Hearing, the complainant, accused person, and any
mmzmc-nprm:mﬁrmnunum-ndhequemﬂhyme
DHsciplinary Committee. The accused person and complainant may
each be assisied by o person appointed by the Executive Dean.
Mareaver, the accused persan and the eomplatnant muy each have one
suppart person present, who may not participate o or disrupt hearng
in any way. At the end of the hearing, the Disciplinary Committes shall
deliberate in private. An accused person in initially presumed to not be
responaible for alleged violation|s). Responsibility must be established
using the standard of preponderance of evidence, which réquires that
the Disciplinary Committes be persunded that it is more kely than not
that the allegabon(s) aganst the student are true. Il the Disciplinary
Committes finds the student responmble, they shall then allow the
arcumerd student, complainant, and imvestgator 1o discyss appropriate
sanctions. The Committes shall then deliberate privately to determone
appropriate sanctons, The Heanng Board shall communicate the
outcome to the accuscd student and complainant, including any
sanction|s) and rationake.

8. Appeals

The Office of Student Affwrs, or s equivalent on each campus, shall
prepare complete procedures for the admimstration of appeals and
publish them in a publicly sccessible format.

9. Campus Appeals Committ
The University Appeals © shal d da of initial
academic integrity decisions and requesis for the removal of sanctions.
10. Composi of the U ty Appeals C:

The University Appeals Committes connists of three trained members,
one school member and two students. If the nccused person ia a
graduaie student, one studeni member of the University Appeals
Committee shall normally be a graduate student.



11.

Appeal Procedures

The accumsesd student has the right to appeal to any findinglsl,
sanction|s), ar both to the University Appeals Commitiee subject ta the
provisions of this section, The student has the burden of proof of the
appeal, The student has ten working days from when they receive the
initial decindon bo file an appeal. Appeals must be submitied in o wrilen
letter to the Executive Dean office. An accused person may appeal on
the following grounds.

n

Unsupported conclusion

The decision made by the school members or Disciphinary
Cammittee is ot supparted by the facta of the case.

Procedural errar

The adjudication process does not conform to the prescnbed
procedure. This error had n subsmntal impact on the outcome.
Disproportionate sanction

The sanctions imposed on  the student e grossly
dispropartinate 1o the severity of the violation.

New information

New information was unavailible or unkmown st the time af the
initial decision. New information must be sufficlent fo alter
outcomes, The University Appeals Committee decides appeals
based on the records of the initial proceedings and any written
subminsions from any of the parties invalved: the secused person,
complainant, investiygator, and, if applicable, the Fzﬂhllm[ﬂlrﬂ
of the original hearing. The consideration of an appeal docs not
include meetings with any parties,



