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5. FOREWORD

At the hean of our misston is the belief that talent and potential have
no boundaries, and we are commitied to fostening a diverse and vibrant
community of learners who ahall shape the future. The Kamuzu
University of Health Sciences KUHeS Admissdons Policy reflects our
values and aspirations as an institutGon. As & aniversity, we recognise
that selecting students for admission is a significant responsibility that
must be handled wath utmost care and integrity. We value academic
achicvement and the purauit of excellence. Our admissions process is
denigned to idently individuals who have demonstrated the potential te
excel in their chosen field of study. You shall ind information that
guidea our admission eriteria. application procedures. dnd virous
othier aspecta of the entire admission process as you explore our
University Admissions Policy. We encourage you to become acquainted
with this Policy, We alsd ask prosf Ve it their families, and
all stakehelders to collaborate and partner with s as we work together
to fulfil our mission of developing wmormow's leaders, innovators, and
thinkers. Your journey starts with us, and we are thrilled 1o be & part
of your academic and personal development. Thank you for considering
our institution for your higher education aspirations. We ook forward
to welcaming vou to our community amd supporting you in your
educational endeavours,

-
Prafessor Francis Moto
Chairman of Council



6. PREFACE

In an ever=changng world, the pursuit of knowledge remains a beacon
of hope and opportunity. At KUHeS, we beliese that education has the
power to transform people’s lives, shape their futures, and make the
world a better place, Our Admissions Policy is mare than just a
procedure; it demonstrates our commitment to providing & fir,
equitabile, and inclusive path to higher education. You shall find
valuable information on what governs our admission requirements,
application procedures, and the various suppaert servicea avatlable to
our students as vou navigate through our Usniversaty Adrmissions Policy,
To ensure a smooth and informed pdmisaion process, we encourage all
applicants and other stakcholders to familianse themselves with this
Palicy, We extend our warmes: welcome ta pquﬂiw atudentn, ther
families, and community partners. Your journey with ua begins here,
and we are thiilled to be part of your academic and personal joumey
and embark on this educational adventure with you.

/ot

Professor MacPherson Mallewa
Vice Chancellor



7. ACENOWLEDGEMENTS

The Policy is an outcome of the hard work and dedication of members
of the Admisstona Policy develog team. KUH#S wishes 1o express.
gratitude and pride in the following team members who worked on the
Policy: Dr Arox Kamng'ona (Chairperson), Dr Elizabeth Chodzaza, Dr
dohn Phuka, Dr Wanangwa Chikasinga, Prof Angella Chimwaea, Mr
Wilson Kumwenda, Miss Siphiwe Lino, Mr Misheck Insa, Mr Hubert
Hanyomn, Mr Humphrey Kumwembe and Dr Modmi Maenuln, The
Univermty 18 also indebted 1o members of atafl, students and key
stakeholders that provided snpur during consultations, The polcy was.
reviewed by KUHeS Ex ve Management, Senate, Stall and Student
Committee of Counel before Council approval.




8. ABEREVIATIONS AND ACRONYMS

ED
KUHeS
HOHE

Executive Dean
Kamuzu University of Health Sciences

Natlonal Council for Higher Education



9. DEFINITIONS
Mode of entry: means admisson to the university,

vl



10, BACKGROUND AND SCOPE

The Kamuzu University of Health Scences (KUHeS) has a rich history
of providing high-quality education, conducting groundbrealking
research, and preducing healthcare professionals who make mignificant
contributions to healthcare. KUHeS's commitment to excellence,
inmovation, and COMPANKIONALE CAre in at the core of its mission, The
development of the Admisstons Policy is a crucial step in ensuring that
wo continne to uphald these values and meet the svalving needs of the
healtheare ndustry,

KUHeS was founded on the principles of training the next generation of
intersdiscipliniry health care professonals. Healtheare disparities exsst
acrosa demographic groups and KUHeS is dedicated to addressing
these disparities by actively g a diverse student body that refl
the communities that we serve. To this end, the Admissions Policy is
designed o promote diversity and inclusivity in healtheare education.

The power to ndmit students into the University rests with the KUHeS
Conncil as stipulated in Section 11 (2] [g) of the KUHeS Act No, 20 af
2019, The KUHeS Admissions Policy, therefore, outlines the principles,
criterin, procedures, and  values thar govern our admission
process. The Policy covers admission to all progmammes of the
Univernity ot both undergmduate and postgraduate levels. It also
applics to admission of both local and intermational students:

11. RATIONALE FOR THE POLICY

The Fobcy provides a comprehensive frmmework to guide the University,
prospective studmis and all key stakeholders in the admission into

vanous programmes of the University.

12. HUHeS VISION
A world-clags University and centre of excellence in health education,
research, and innovation.



13. HUHeS MISSION

To advance kmowledge. professional - competencies,  sballs, and
innovations in health sciences. through high-quality student-centred
and innovative education and research that responds to and influences
global fnational policy, health, and development needs in an ellicient,
sustainable, and result-oriented manner.

14, AIM
The KUHeS Admssions Policy alms to establish a fair, transparest, and
inclusive framework for the mimission of students to our institution.

15. OBJECTIVES
The clyjectives of the Admissions Policy are to!

A Establiah on equirable, rransparent and reasonable procesa for
admission to varwus programmes, courses and modules offered
by the University.

b Guide in the development of processes for adminsion of qualifying
students who exhibit motivation, and commitment to excel in
health sehenees.

«. Contribute ta the creation of an nclusive siudent community,
where diversity 18 an asset and a reflection of the diverse
healtheare workforee and patient population,

d. Provide an equal opportunity o all qualified indivaduals,
regardiess of socoecconomic stabis, geographical lecation, or
other factors te pursue higher education in health scences.

e, Align the admission process with the overarching mission and
values of Kamum Univeraity of Health Sciences, which s 1o
advance health sciences education, research, and practice for the
betterment of society.

1. Maintain accountability in the admission process and facilitate
redress where individuals or citegories of people were of are
disadvantaged,



16. POLICY PRIORITY AREAS
The University Admissions Policy enc

anreas:

the following prioity

16.1 Policy Priority Area 1: Admissions Process
8. Policy Issues
Lavcke of overarching admission process creates misunderstandings
and discrepancies . the selection of candidaies mio the
University.
b. Policy Statement

The Universty shall establish strategics for an equitable,
transparent and consistent admission process i line with
applicable government regulations and lows

. Policy Strategies
The University shall:

i Admit students through different modes of entry, which shall
not be vaned at amy time during the course of training.

4, Admit to bridging programmes, where applicabile, applicants
who have potential for success but were not admitted to the
mainsiream programme because they do not meet the
minimum reguirements for admission and would benefit from
the bridging programme to  successfully complete the
programme of study.

iil. Consider applications for a reservation of a place from
succesaful candidates and re-sdmissions as stipulated in the
mdmission guidelines and the student rules and regulations,

v, Have a reserve list of qualifping applicants, where applicalile,

tha: may be admitted depending on the availability of space in
casées where some applicants defer or reject the offer.



. Non permit admited  students o tranafer 1o another
programme from the one that be or she was admitied into
unless under specal circumstances and with approval from
the Vice Chancellar,

vi. Consider applicasons for admission from candidates who were
previously withdrawn on academic grounds under terms and
condlitions specified in the admissions guidelines and/for
student rules and regulntions:

wil. Ensure thai the applicant is given feedback of the outcome of
their application for admission to the University.

vitii. Ensure thar successful applicants are mnformed of any
conditions of entry that he or she shall be expected to meet and
the date by which these conditions must be met i order to
take up that place.

ix. Ensure that complaints and appeals on the admission process
and cutcomes are handled in accordance with the admissions
gridelines and the Grievancs Handling Policy,

x Ensure strict mdherence to the prescribed time-lines for
dmitting students into the University.

16.2 Policy Priority Area 2: Community Engagement
u, Policy izsue
Limited engagement with stakcholders in the admission process
affects prospective  studenin’ programme choices, equitable
access and visshility of the University,
b. Policy statement
The University shall commit 1o build a strong relationahip with
its various stakeholders with the aim of offening guidance 1o
prospective applicants to enable them to make informed choices
with respect to their programmes of interest,

c. Policy strategies



The Urnaversity shall:

i. Engage the alumni association to promote community
engagement aetivities.

. Ensure that Executive Deans faclitate  community
engagement on academic pmynmm;dﬁ'ueﬂ and admisson
ProCesses.

i, Hold public forums and input sessions 1o gather feadbick
from the stakeholders regarding admission policies and
Praclices,

iv. Establish parinership with healtheare providers and other
organisations to ldentify potential candidates and promote
access (o KUHeS programmes.

v. Engage secandary schools and community organisations to
provide career guidance that foster prospective students’
interesin in KUHeS programmen.

vi. Invite community members (o participate in campus tours,
and information sessiona 1o learn about the University's
programmes and facilities.

vii. Ensure that marketung department, registry and academic
stafl  dinseminate information regarding the Universitny's
programmes.

vii. Ensure that the University provides information related 1o
scholarships funds or financial  support  available o
prospective students,

16,3 Policy Priority Arca 3: Diversity and inclusion.
a. Policy issue
Academic homogeneity within the University can lead to
philosophical  stagnat Hemited i tion and  limited
competition for excellence.
b. Policy statement




The Univeraity ahall endeavour 1w achieve diverany and
mchusveness through recognition and valuing of differences.

within seciety, in terms of factors such as age, disability, gender,

race, nationality, refigion, murriage, pregnancy, social economic
and other statuses,

. Strategles
The University shall:

5

Ensure that it embroces differences mmong prospective
siudenis based on the understanding that such dilferences
contribute to the richness of socety, and on the belief that
everyone should have the opportunity to reach their full
potential, free from discrimination or prejudice.

Ensure affirmnative selection of diac aged students (o
promote equity and diversity in line with Government
policies,

Take into accounl the KUHeS Safeguard Policy and
applicable laws in admitting underage students.

Ensure that all disadvaniaged populations, as prescribed
b government, are considered in the seloction process in o
competitive mManner.

Accept applicanis - thai have relevant prior learning
cenification and experience and admit them into an
appropriate tier in accondamoe with national and KUHeS
qualificanon framework or programme stmucoare.

16.4 Paliey Priority Area 4: Transparency and Accountability
a. Policy issue
The lack of transparency and accountability conmtrans [aimess
and quality of the admission process.
b. Policy statement



The University shall ensure that the admission process in
transparest and accountable to its stakeholders,

c. Policy strategies
The University shuakl:

i. Clearly outline the admission criteria, including academic
gqualifications, pree 3 standardised t1est regui 3
and any additional factors considersd in the selection process;

d. Provide detailed applicaton instructions lo prospective
students and all other stakeholders, ncluding information on
the required documents, deadines, and peocedures for
submirting applications;

. Ensure that the Poliey i readily avadlable and secesaible 1o
key stake holders.

v. Ensure that applicans receive  timely and clear
commurication about the status of ther applications,
including notifications of - admission decigions and any
required follow-up actions,

v. Outline procedures for applicants to appeal to admission
decisions or address grievances related to the admission
PIOLERs,

v, Qutline procedures for handling applicants’ data i line with
relevant data protection lawn,

vid. Provide reports on the demographic composition of ad
student cohorts to its stakeholders,
viti. Ensure adherence o cthical standards in the admission
process, inchading the prevention of froud, misrepresentation,
or unethical practices.
ix Clearly atipulate demils of tuition fees and the Universitys

terms and conditions that apply o the programmes being
offered.



17. GUIDING PRINCIPLES FOR IMPLEMENTATION

Guiding principles for the implementation of the KUHeS Admissions
Palicy are easential to ensure that the Policy is effectively executed,
remains aligned with mstitutional goals, and upholds standards of
fnirness, ransparency, and excellenee,

17.1 Eguity and Inclusion
Ensure equitable nccess to healtheare education for individuals from
diverse  backgrounds, including underrepresented  minoritics,
disadvantaged communities, and individuals with disahilities while also
upholding  non-discriminagion principles and promoting  equal
opportunities for all applicants, regardiess of race, ethnicity, gender,
sexual orenmation, religion, disability, or socioec SIALLE.

17.2 Academic Excellence and Integrity
Priorinise neademic excellence in the selection process by selecting
applichnts who have demonstrated acodemic qualifications and the
poteniial and ethical values necessary for sucoess in the healthcare
profession,

17.3 parency and ility
Establiah and mumtsn transparency and accountability in all aspects
of the admission process including monitoring, audits, providing clear

fi an adm crteria, procedures, feedback loops and
expectations o applicants and stakeholders.

17.4 Fai and Consistency
Ensure faimesa and consistency in the evaluation of applicants by
emploving stantdardised procedures, eriterta, and evaluition methods

17.5 Ethical Conduct
Uphold  ethical standards  th hout  the 4 process,

preventing fraud, misrepresentation, and unethical behaviour.




17.6 Contin Tmp t
Commit to continuous improvement of the Policy hyremhd_\rmmmg
and updatng it w reflect the evolving best practices and societal needs.

17.7 Community Engagement
Engage with the community, healihcare professionals, alumni, and
stakeholders 1o gather tnpur, feedback. and perspectives on the
Ad Policy and pr

17.8 Data Privacy and Security
Protect the privacy and secunty of applicant data by complying with the
relevant data protéction policies, laws and regulatons.

17.9 Ewvidence-Based Decision-Malking
Base admission decisons  on evidence, mcluding  acadenuc
gualifications, standardised {est scores, credits, recommendations, and
interviews, when applicable.

1T.10 Faculty and Staff Iavelvement
lrvolve faculty, stafl, and admissiens committee membera i the
implementation  process  where  posstble to enmure  shared
understanding and commitment to the Policy,

17.11 Student-Centred Approach
Prioritise the best interests of students and their preparedness for
healthcare careers in the admizsion process.

17.12 Legal Compliance
Ensure strict compliance with all applicable laws and regulations
poverning admission, including affbmative  action  and  equal
oppartunity lws.



17.13 Stakeholder C. dcation
Muintmn open and effective communication with apphcants, pdmirved
wudents, faculty, sall, and the community regarding admisson
decimons, policies, and procedurcs.

18. QUALITY ASSURANCE

The University ahall mainiain high gquabity in student admissions o
ensure academic excellence. The University ahall;

L

Ensure that every sdmitted student has every reasonable
prospect of succeeding on his ar her chosen programme of
sy,

Ensure that stalfl involved in the recruitment, selection and
mdmisson of students adhere to the University's processes
nnd regulations for admission.

Ensure that ndmission procesa s clear, concise and
ent with licable University policies, professional
regulations, and applicable Lo,
Ensure that the selection committee and other staff directly
involved in assessing applications for admizsion ore
dueted inta the ad

Ensure procedures for each step of the admission proceas
are documented for consastency, ransparency and
accountability.

Ensure regular monftoring and internal audits of the
sdmission process 10 identify discrepancies or areas
requiring improvement.

Ensure assessment of the outcomes of the admisson
process, including the success and retmbion rates of
ndmitted students, to ensure that the Policy is effective in
selecting qualificd candidates.

1]



19, MONITORING AND EVALUATION

Monitoring and evaluation are crucal F nis of the Adm
Policy, These processes help ensure that the Policy s effectvely
implemented, remaimns  aligned with institutional goals,  and
contmuously improves to meet the changing needs of health care
education. This shall be achieved through:

19.1 Data Collection
Collection of data for monitering and evaluation of admissions in line

with the programme thar may nclude, but not limited oo, applicant
demographics, acad gl akifs [prios b o fentials] and
mdmisszon decissons where possible.

19.2 Monitoring and evaluation meetings
Periodically convene meetings to monitor admission outcomes and

evabuate the eflects of the Policy by tracking improvements, conduct
trend  analysis on  appheation volume, applicant  demographics
[diversity], and geographic distribution of applicants, Provide both
deseriptive and analytical suatistics to draw inference of performance 1o
the dependent vanables (divessity, age, priof performance etc).

19.3 Feedback from Stakeholders
Gather feedback from warious stakeholders, including applicants,

students, faculty, stafl, community members, and healthcare
professionals, to asseas their aatisfaction with the admisston process.

19.4 Reporting and Accountability
Prepare regular reporis on the outcommes of the monitoring and

evaluation processes and share this nformanon  with  relevant
stakeholders, including the University's leadership and governing
hbodies.

19.6 Long-Term Planning
Usie the insights gained from monitarng and evaluation to inform long-

term strategic planning for the Admissions Policies and its practices.




20. FINANCIAL IMPLICATIONS

Implmenhnl and maintaining the Policy has several financial

f & These imphi s encompass bath the costa nssociated
with the admission process itsell and the broader financial mpact on
the inatitution. The institute shall need to allocate funds for the
following but not lmied to; saffl recrutment and development,
techpological support, marketing, outreach activities, community and
suikeholder engagement, schalarahips and grants, data MAanagement
and secunty, legal complunes, monterng and ian, policy review
It is imporant for the Undversity to carefully budget for these financial
implications and consder the return on ivestment in fermis of
achieving the matitution’s mission, diversity. inclusten goals, and

demie ell M , @ I pl should 1ake inte
mmtpﬂ:ﬂhdwmlhrmm such as shifts
in application volume or policy adjustments, to ensure the institution's
continued financial stabidity and abididy o meet o8 educational

ohyectives,




