,.-fJ

e

KAMUZU UNIVERSITY

OF HEALTH SCHENCES

Qualifications Framework

March 2024



Policy Name Qualifications Frameworl

Policy No. PLJC.IAS

Effective Date An determined by the Councl of HKamur
University of Health Sciences

Last Rewiew HNew Framework

Next Review Initial after 12 months and subssguently afrer five
years

Couneil Approval Date 17 Apnil 2024

Btakeholders subjected | All KUHeS employees, Students and Alliliates

to this Policy

Responsible Officers

Executive Deans, Chief Quality Assurance Officer

Deputy Vice Chancellor




TABLE OF CONTERTS

FOREWDRD

PREFACE

ACKNOWLEDGEMENTS
LEST OF ABHREVIATIONS AND ACRONYMS

1. BACKOROUND AND SCOPE.

2, THE RATIONALE FOR THE FRAMEWORK
3. KUHeE VISION

4. KUHeS MISSION

5. AIME OF THE QUALIFICATION FRAMEWORK

7. GUIDING PRINCIPLES FOR IMPLEMENTATION

B, CREDITS¥YSTEM

9, CREDIT ACCUMULATICH AND TRANSFER

10, LEVEL AND LEVEL DESCRIFTOR

11, KUHeS NOMENCIATURE OF QUALIFICATIONE

12, CERTIFICATES OFFERED BY DEPARTMENTS, SCHOOLE AND CENTRES

1]

13, FINANCIAL [MPLECATIONS

7



FOREWORD

The Kamuzy University of Health Sciences (KUHeS) was established
based on the value of excellence, recogniaing that stafl training and
development is a key factor in achieang its strategic objectives. The
University is commimted to creanng an environment where safl
members are accorded opportunities for career growth and continuous
professional development. As the University discharges its mandate for
producing and building capacity for personnel in the health sector, 11
shall equally mvest in fta stalf at various levels within s structures.
Therefore, this framework shall be an important tool ntended o
improve the underatanding of qualifications |certificates, ciplomas,
degrees, or recognition of experiential=based learning and capabilities)
in terms of infermation conveyed by the University to its prospective
ecmnplovers about work competencies. | strongly believe thar this
framewark will enhance the competitive edge of the University,

The framework also intends (o explain how qualifications relate (o each
other and thus can build pathesys within the KUHeS qualification
system. The framework emphinises increasmg the relevance and
Nexibility of education and training programmes; sasing the recognition
of pror learning, enhancing lifelong leamning, improving the
transparency of qualification systems, and creating possibilitics. for
credit accumulation snd transfer.

It s enwisioned that the framework will benefit the entire nation and
gobal community through the production of competent graduates,
outstanding services, and high=quality research,

fans e

Professor Francis Moto
Chairman of Council



PREFACE

This framewsrk articulates the Kamisu University ol Health Sciences’
agenda to ensure that the university gualifications conform to national
and international education and tratning sandards. The framework ia
therefore: regarded us a uscful tool in addressing issues of qualification
levels, nomenclature, credit mecumulation, and transfer to amain the
University’s strategic goals.

Thin framework has been developed through a consuliative process
invelving - scademic stall and external stakeholders  including the
National Council for Higher Education. The developers have also made
use of variouws materiala from vanous local and international higher
educanon inssmunons and regulatory bodies.

The University anticipates that all decissons and inituitives pertaining
1o qualification systems shall adbere to this framework.

/oy

Professor MacPherson Mallewa
Vice Chancellor
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Acereditation of Prior Leaming (APL) The identification, assessment

Aceumulate

Assrssment regulations

Credit value

Leaming outcomes

Level descriptor

Notional hours of learming

Qualification descriptor

Transcript

and formial acknowledgement of prior
learning and achievement

Bullding up of eredit 1o achieve a
qualification

Rules governing assessment, including
pass marks, admber of eredita needed
1 lete i module, el
requiremnents eie

An indicator of the amount and level of
leaming that is éxpected or has been
achbeved,

Indienres both “how much’ learning (the
amaourd) is expected and ‘how hard it is
{the relative leve! of difficultyd,

Higher education inatitutions =
univeraties and umum:ytﬂ].qgn

Sratements of learning achievement
expressed in termas of what the student
will know, understand or be able to do,
on successlul completion of & module,
unit of qualification.

The generic outcomes of study at a
wpecific level, used as reference points,

The number of hours a student will
need to spend, on average, in a range of
activities, to achieve the learning
OULEOIMIES.
Exemplify the outcomes of the main
qualification at each level, and
demonsirate the nature of change
between levels.

The farmal record of & student's
achicvements issucd by An HEL



Tranafer A way of using eredst gamed in one HEI
to transfer to another HEI or from one

study programme 1o anather

Unit [ Module A block of learning with a coherent set
of [ Hy iddentified | g U
atl & mngle level
1. BACKGROUND AND SCOPE

KUHeRs Qualifications Framework (KUHeS-0F) is a structured
framework that defines nnd organizes qualifications awarded by the
University in térms of levels, leamning outcomen, and credit systema”
{Harvey & Stensaker. 2018}, The primary purpose of RUHeS-QF in to
provide clarity and coherence in the university's academie offerings,
ensuring that qualifications are aligned with natienal quabfications
framewark and intermational (mmeworks, standards and recognized
benchmarks. In addition, the KUHeS-0F will proamote fesmbiity nnd
mobility within the education wyster, allowing students to progress
horizontally and verncally and faciitating recognition of prior learning
and credit transfer (Harvey & Stensaker, 2018). This wall enable
students to build upon their exsting knowledge and experiences.
Furthermore, the KUHeS-0OF will promote iransparency by providing
clear information about the structure, content, and outcomes of
quabfications offered by the University ([European Commission, n.d,).
This will help studenis make informed decisions about thewr
educational pmllu-m and suppont emplovers and other stakeholders
in understanding the value of qualifications avarded by KUHeS.

The QF has mix levels that reflect the current system of education and
tratning. The descriptors show how each level becomes increasingly
demanding due 1o chanjes in complexity and depth of knowledge, links
to ussociated scademic oo profeasional_practices, and the degree of
autonomy exercised by the learner, At each level, the descriptors
articulate the complexty of leaming.  The leaming and taining that
has maken place shall be measured n unirs known as credis, where
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one credit equates to 10 notonal hours of learming ume, which
comprise both contact and non-contact hours: sclf~siudy; and both
Tormative and summative assessmenis. Contact hours shall be, but not
bimited 1o, lectures, seminars, ln, lak ¥ F I, and
ficldwork. Non-contact hours shall be, but not limited to, pre-reading
assignments;, propects,  rescarch,  unsupervised  practicals, and
Tieldwark. Cmdiuﬂullbemmhiedfummﬁd.q\ﬂﬂ:ﬂjm.
tranafer between progeams and institutions, and as provided for within
pre-requiisites and core requisites of particular programs. At ench level
of the QF, the expected learning oulcomes and credits are clearly
defined. By distinctly outlining KUHeS's education pathway. this
empowers Budents 16 progress within their education, training, and
caréer pathways, ultimately improving thelr employment opportunities.
Defining common parameters and exitjevel criterin for qualification
also enables seademic safl to design and develop new programs that
are responsive o their visian, mission, and plans, & well os 1he needs
of the clients and communites they serve.

The rationale for the KUHeS-(F i first to define the approved
qualifications offered by the university ond the levels of the learning
outcomes and credits required fo aitain each qualification. Secondly
the KUHeS-OF sumdardines all the gualifications offered by the
unmversity fncilitating  siudent mobality ntermally, nationally and
internationaliy. Thirdly, the KUHeS=-0F provides guidance to academic
stall in programme design; enabling alignment of the learming suicomes
of the programme modules/ courses, with generc decontextualised
outcomes and with level descriptors.  Thin wll allew moedulesf courses.
1o be appropriately locnted within the curmiculum and alse determine
the qualification appropriate (o the level of the programme of study.



3. HUHeS VISION
A world-class university nnd centre of excellence in health education,
research, and innovation,

4.  HUHeS MISSION
To advance knowledge, professional competencies, shalls, and
innovatisns in health soences through high<quality student-centered
and innovative education and research that respands to and mfluences
plobal /national policy, health, and development needs in an efficient,
sustainable, and result-oriented manner.

5. AIMS OF THE QUALIFICATION FRAMEWORK

To provide a structure 1o guide the development of nternatonally
recognised qualifications within the University and ensure that the
nbcills aned knowledge te be learned are pitched at the appropreate level
of learming.

6.  OBJECTIVES OF THE QUALIFICATION FRAMEWORK
The objectives of this framework afe to:

A Define the framevwork for RUHeS qualificstions.
b Achieve excellenes in tenching and learming,

c. Promote lifelong lenrming through credit transfer and
accumulation.

d, Facilitate the development of globally recognised professional
qualificatsons,  thereby  permitting  accreditation  of
cualifications nationally and internationally.

7. GUIDING PRINCIPLES FOR IMPLEMENTATION
a B L and R i

L

KUHed  shall  be receprive, approachable, and  inclusive  of
the needs. demaonds, and rights of stalf, sudents, and societies at




natonal and international levels.  KUHeS shall respond 10
emerging iasucs related o the qualifications framework o keep
ahreast with current intemational rends.

b. Diversity and Equity
Regarding the award of quabfications, the universty ahafl treat
everyone equally and with dignity irrespective of ethnicity, creed,
sOCIoECOMGmEE status, disabiliy or gender.

e Professional Excellence
The university shall ensure that curricula are aligned with the
nppropriate levels of QF so that graduates are fully equipped with
competencies necessary 1o excel in their choken profesaion.

d. Transparency
The university shall publish the GF and ensure that it is avmlable
in the public domain.

= lInternationalisation
The KUHeS-0F is benchmarked reglonally and intermnationally se
that gradusates are recognised intermationally as evidence by the
list of bibliography on page 17.

8. CREDIT SYSTEM

a A credit summarises and describes the amount of beaming it
helps 1o wdenrify how much' learning is involved and the level of
plexity, Students are o 4 credite after they have
completed a “bleck of leaming: that 'Bock’ might be called a
course, module, unll of gualification. The sumber of credits
awarded to a student is determined by the credit value assigned
to a course, module, unit, or quakification.

b, Individual students are given credit after completing the requisiie
learning activities and achieving the specified learning outcomes,

6



as demonstrated by the approprate assessment, A learning
outcome is a siatement of what a leamer should be able to do, at
the end of o unit of study and . specifies the cniteria for determining
whether it has been achieved.

. To be awarded credita, a student must reach the minimum
standard, also known as the threshold or pass, in the
tis). The m standard exj el for i pass is st

out 1 the I for the programme.
Exceeding the minimum standard does not result in & student
being awarded more credit, as the credit value is fixed before the

d. The amount of learning indicated by a credit value is based on an
estimate that s ealeulsted using the kdea of notional houss of
learning. One credit represents 10 notional hours of learning.
The University ases this estimate 1o sct the credit value of a course,
muoddule, unir, or qualification. If o student takes more or less time
than estimated to comjplete the learning, they will still be awarded
the set credit value - not more or less. | & student starts but does
not complete the required learning, they wall not be awarded any
credit, The number of notional hours indicates how long it will take
for m typical student to achieve these leaming outcomen. All types
of learning are included in the estimation of notonal hours of
learning, including formal classes, sell-study, clinical learning,
clinical practice, clinical teaching. revision, and assessment.

oA full-time programme jundergraduate and postgraduate) will have
a minimum of 60 credits per semester. A semester is half of an
academic year. For the total credits of each qualification lovel, refer
vo Table 2.



9. CREDIT ACCUMULATION AND TRANSFER

The university believen that the KUHeS-QF will provide a basin
for recognising a wide range of leaming schievements, whether in
education and - iraining The recognition of credits and
competencies obitained from recognised national institutions and
beyond through  formal  and prior  lewning  will  be
considered.  For this reason, learning that takes place outside of
nkuhﬁmcmﬂnhhmnﬂywuﬁ_mum
through a process known as Accreditation of Prior Learning (APL).
HEls use credit to indicate how much and ar what level they
should formally recognise the learning achisved in a different

seiting

KUHeS's clearly defined cenification structure allows for  credit
L andd B i th learners’ educational training and

professional careers, 1 ers can choose and accumulate credit from

different ficlds of professional education, enabling them to acquire the
w&m:hthnﬂrm“mmmhhkm
QF also allowns for the transfer of credits between educational programs
both within KUHES and other educational institations.

Students may be able 1o tranafer the credita they have been awarded 1o
another programme offered by KUHeS and/or transfer credit when
moving 1o & iraining programme or educabienal institution  within
Malawi or internationally.

Through the use of internationally recognised qualification tides and
the incréased transparency of this qualification structure, crodits may
be universally transferable from KUHeS 1o other  educational
insblulons.

Credits accumulated outaide KUHeS will be formally venfied and
eviluated, This process comprises the following sieps:

Al Verificaton of the msuing body of inaumunon.



b Corroboration that the issuing body or insoieton w officiadly
accredited within thewr country.

¢j Confirmation that the credits are valid and correct.

d) The accumulated credits and learning outcomes will then be
compared with the KUHeS equivalent, considering the structure
and outcomes of the foreign qualifications, to jecate them within
the KUHeS-0F. Some of the fartors that will be considered when
assessing crodit transfer requests shall include:

i

.

Course Content and Syllabus: The content and riger of
the courses taken ot the previous nstitution e
compared to those offered by KUHeS. A detailed
examination of the syllabus, texbooks, assipiments, and
leaming outcomes helps evaluate the aimilarity and depth
of coverage.

Grade Earned: The Universary shall set mimimum grade
requirements for transferred credits,

Course Level and Equivalency: The level of the course [
programme and ity equivalency to courses/ programmes
affered by KUHeS shall be eval i. This ent
shall consider factors such as the depeh and breadth of
material covered and the alignment of leaming outcomes.

Course Age: The University shall consider coursea done
within the last three years to be eligible for credit transfer.

10.LEVEL AND LEVEL DESCRIPTOR

The KUHe2-0F is sutcome-based. This means thai the learming
outcomes are used 1o define the complexity of each stage of learming
and to determine the metric for the qualification hierarchy. The level
descriptors clearly define the outcomes for each qualification level
within KUHeS. They include the notions of competence and

a



professonaliam, which are both abilines exending  beyvond the
possesmon of knowledge, understanding, and skills. It includes:

-5

Cognitive competence: The use of theory and concepis, cniical
thinking, prablem-salving, innovation, reflection, decision-malang,
and informal taer Imnului# gﬂn‘nni experientidly,

. Functional competence: acquisition and use of the skills required

far the profession.
Persanal behaviour: knowing how to conduct anesell in a speciic
SITURtEN,

. Professional competence: the capability to perform the duties of

onic'n profcasion,

. Ethical competence: possession of ceriain  personal  and

professional values.

The lramework includes the following qualifications:

L Certificate]

Diploma;
Bachelor's Degree;
Bachelor's Degree with Honours ;

Postgraduate Cernficate;

vl Postgraduate Diploma;

£

Masters Degree by Redearch

Masters Degree by Course work and Research Masters in
Medicine (MMED and Advance Nursing Practice [ANP)
(Professional clinieal tralning;

. PhD by Research

x  PhiD) by Research and Coursswark

10



The KUHeS qualificanon framework has soc levels: starming level five [L5)
to level ten (L10). Table 1 presents the qualiication framework for
KiUHeS, Table 2 presents the level and competence descniptors.

LT | Ordinary Degree
LB | Honours Degree
Postgraduate Certificate

Post Groduate Diploma
| Master's Degree by Hesearch
| Coursewark
 Mastes of Philosophy

L1 | Doctor of Science
Doctor of Philosophy

Note: Moasters in Mecicie (MMed) 1s gt 1o be placed in the
Croafifications Frameuork and the ssue will be presented to Senane.

1



Table 2: Lovel and Competance Descriptors

QUALIFICATION COGNITIVE PSYCHOMOTOR PROFESSIONAL AND MINIMUM
COMPETENCE COMPETENCE FERSBONAL COMPETENCE CREDITS
|Lewel 5 Halders of the | Holders of the Ml#lhrqu.ﬁhliﬂ.ﬂm 120
lification should be | qualifi should be : hould be able to perform basic
able to remember and | able to apply a broad | duties corvectly, assimilate
Certifs uphokd commaon concepts | lpu-.trum Jl‘lmdlmem-l | eqnmn and experience, and
and values, show o basic fi ner
comprehensive lm!fu' scholastic aieills in nbumhu while
understanding of the lm'lzqrnfmm mumﬂihm
subject matter, | employing both tradi | basic fi P
demonstrate the ability to | and nonstandard
analyse datn and be able nedmiq.l.e.. often in
to build a cohedive and
| measured case. |
Halders of the Holders of the | Holders ol the qualification 240
qualification should be qualificaton should be | should be able 10 apply their
Level & able 1o choose, critique able 1o demonsirate the | knowledge and akills in o broader
and apply varied application of specialist context, demonstrate the wse of
specialist technical or technical ar thearetical probleme-salving skills, generate
Diploma theoretical knowledge and | knowledge and skillsto | solutions that are innovative,
skcilla, with traditional and | their field, generating | competitive and dynamic, and
non-standard processes salutions 1o problems | demonntrate seli-reflective
| to their fleld. | encountersd. | leaderahip practices

12



Halders of the | Holders of the
qualification should be | qualification should be | show subject matter .
abile 1o sbow knowledpe of o5 nabie of rigorous experience, and integrity in their
& major discipline, of the | Independent thought and | field of specialisation, ax well ax
g ised discipline's | Wabject maner . | the ahility to conduct research,
theories, rules, | as well an ad d question the starus quo,
definitions, p v utudy | Hstening e, and | introduce creativity,
methedology, | collaboration abilla. entrepreneurship, collaborate
oo asiogant meﬂnmﬂr. and lead a diverse
potential areas
expestise in that
Halders of the | Holders of the | Holbders of the qualification
qualification ahould be gquadification should be | should be able to use their
alde o show a eritical able 1o nnalyse experience and expertise to
grasp of the discipline’s chalienges. design, design solutions, perform
concepts, philosophies, | propose, and propose | inguirios and studies
methodologies, recent solutinns based on a | independently and under the
neience, and lterature, as | critical and unbiased | geidarice of others, and analyse,
well an comprehension of | interpretation of the | plon, aned write technical reparts
laws, rules, norma, and concepis, hypotheses, and | in a sense.
ethica methodoelogies of &

+ specific discipline as

| influenced by annlysis.



|
| Holders of the Typically, holders of the

international standards. | discipline.

Level 9 ‘Holders of the ; 240
qualification should | qualification should be qualification will be able to
demonstrate n decper | mbie 1o conduct deeper | provide beadership Masters = 240
understanding of the | and more advanced and demonsirite mastery of

i sinciples pertaining to | intellectual analysis and | subject matter’s skilla and

degrees the subject matter, show independent thinkingin | knowledge, with a critical
eritical awarcness of | new situations in solving | understanding of current insuea
current problems and | probilems based on and new insghta in the field of
generate new inaights ot knowledge and evids HpE and apply
the forefront of their | evaluative research findimgs and
tiscipline. mike a fudgment based on

Imowledge and evidence

Level 10 Haolders af the | Holders of the | Holders of the qualification 360
qualification should qualification should I" Id d Ariie OO Pelenoe
demonstrate knowledge at | demonstrate critical | in Enowledge contribution and

it the mos: advanced reflection on existing | creation throwgh research and
fromtier of & ficld of study,  knowledge or practice and | consulizncics, sustainable
contnbuted through | the ereation of now ent 1o professsonal
research that is judged by  knowledge through | integrity and innovarion,
independent experis resrarch which is | engagement in eritical dialogue,
applying inter evaluated by independent | and development of new practice
standards. experts agannt | at the forefront of their



11.KUHeS NOMESCLATURE OF QUALIFICATIONS
The naming of KUHeS qualificacions. shall follow the following formar:

A. Universty Certificate in XXXX

b. Diploma in XXXX

€. Bachelor of J000KX in X30000K (one feld of study)

d. Bachelor of XXX in X000 with X000 (two exqually weighted fickds of study)

£, Bachelor of XXX in 30000 and XXX {two felds of study an anequal weight]

f. Bachelor of X300KX in XXOOUKX Honours jone ficld of study)

& Bachelor of XXX in X008 with XXX honours {twa fickds of study of equal weight)
h. Bachelor of XXNNX in XX and XXX Honars (two felds of study on unequal weight)
b Postgraduate Certificate in XXXX

§  Postgraduate Diploma in 30000

k. Masters of X000 in JOO0O(X (one field of study]

L Master of XHRX in J00CK with X30K [t fields of study of equal weight)!

m. Master of XXX00C in XXXX and X000 (two fields of study of equal weight)

*Egpanl weight = double major; unequnl weight = a aujes and & minor,
15



n. Masters of Philosophy in 30000

o, Doctoraie of Philosophy m 300000

p. Doctor of Sciemee in X000
12. CERTIFICATES OFFERED BY DEFARTMENTS, SCHOOLS AND CENTRES
All certificates affered by departments, schools and centres are not academic qualifications and shall
nod be defined in this qualifications rmmework.

13, MONITORING AND EVALUATION

For monitoring and evaluation systems with regard 1o the ams and objectives of KUHeS-0Fs, KUHeS
developed o specific sst of outcome-based success indieators. The success indicstors mnclude the
following,

| Thenumbﬂa!qu.-hﬁﬂﬂm-mdudedm mgrbﬁuermdmzmnumotuﬂuflh.erwhy
students, employers, and providers,

by The number of graduates.

cf The gquality of modutes and providers is revealed through the audit procesass.

dj The number of mtenational siudents who study at KUHeS wwards qualifications is included in
the register.

# Employer feedback through employver satisfaction survevd, annual performance appraisals, and
consultations for graduate tracer studies reveal information about their patterns of employment
Bnd career progression.,



The qualification framework shall be reviewed iniually 12 months from the date of approval and thereafier
every five years. The monitanng and evaluation of this policy will be based on national, regponal, and
intemational pccreditation agency standards. The office of the Depuity Yice Chancellor shall coordinate
the review process.

13. FINANCIAL IMPLICATIONS

The implementation of this qualifications framework will ensure its integration into afl academic programs
of the university, rather than relving on ad hoe activities that incur separate costa.Activities necessitating
involvement from external stakeholders will require financinl resources and will be funded by the
implementing wenits,
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